
NORTH COUNTRY COMMUNITY COLLEGE 
RIGHTS OF NURSING MOTHERS 

 

 
 
Section 206-c of the New York State Labor Law provides rights of nursing mothers to express breast milk.  
The law states: 
 
An employer shall provide reasonable unpaid break time or permit an employee to use paid break time 
or meal time each day to allow an employee to express breast milk for her nursing child for up to three 
years following child birth.  The employer shall make reasonable efforts to provide a room or other 
location, in close proximity to the work area, where an employee can express milk in privacy.  No 
employer shall discriminate in any way against an employee who chooses to express breast milk in the 
workplace. 
 
Per NYS Department of Labor guidelines, an employee wishing to avail herself of this benefit is required 
to give her employer advance notice.  Such notice shall preferably be provided to the employer prior to 
the employee’s return to work following the birth of the child in order to allow the employer an 
opportunity to establish a location and schedule leave time amongst multiple employees if needed. 

 


